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Desired Outcomes

By the end of this presentation the Board will understand how WCPSS:

1. Addressed identification during the 2020-2021 school year

2. Will address disproportionality in the area of gifted identification

3. Will provide future opportunities for identification and acceleration 

opportunities 
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Presentation Outline 
The presentation will include:

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning
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Role of the AIG Teacher

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

Differentiated Educational Services
Provides differential educational services beyond those 
provided by the regular educational program.

Data- Based Problem Solving

Lead School Based Committee for Gifted Education 
Team

Facilitates data-based meetings around data of identified 
students and students showing high potential to perform at 
substantially high levels

Data based conversation around student identification

4

3

2

1

Oversees Advanced Learning Services
SSA (Single Subject Acceleration), EKE (Early Kindergarten 
Entry), and WGA Whole Grade Advancement).
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Portfolio Process

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

Identification 
Process- Portfolio

Analyze Work 
Samples

AIG  Teacher Level 
4 opportunities

Gifted Rating Scale Historical Data
Grade Level 
Assessments
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School Share

Millbrook ES
Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

Wakefield ES

http://drive.google.com/file/d/1f2qClF_FgJbYMfIffvgT3OU3nHzFDQGG/view
http://drive.google.com/file/d/1pdOEbmRUiEl0fzXLONuTiyJhDl3fgFAB/view
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Newly Identified AIG Students

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

● 1103 Identified out of a 

total of 2278

● 1175 Identified out of a 

total of 2278

Demographics Female Male

48.4%51.6%
2278 

Total

Asian 513 22.5%

Black 146 6.4%

Hispanic 152 6.7%

Multi 107 4.7%

Pacific 

Island

1 0%

American 

Indian

5 0.2%

White 1354 59.4%
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NCDPI Call to Action

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

https://www.dpi.nc.gov/media/7263/download
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Talent Development

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

● Nominated Students
● Served with Identified Peers
● Plan to revisit data
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Talent Unleashed

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning

● Awareness
● Exploration
● Transition
● New infrastructure
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Universal Screening

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning
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Transition Planning

Overview

❏ Role of the AIG Teacher

COVID Response

❏ Portfolio Process

❏ School Share

❏ Population

Addressing Disproportionalities

❏ NCDPI Call to Action

❏ Talent Development

❏ Talent Unleashed

Future Opportunities

❏ Universal Screening

❏ Transition Planning



Dialogue

and 

Questions


