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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Today

• State Sponsored Plans

• WCPSS Sponsored Plans

• Benefits provided by other organizations
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Primary Focuses

• Health Care

• Retirement

• Other
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Health Care – State Sponsored

• Medical / Health Insurance – Blue Cross Blue Shield

• Short & Long-Term Disability
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Health Care – WCPSS Sponsored
• Dental (Delta)

• Vision (Superior)

• Flexible Spending Accounts (Ameriflex)

• Medical

• Dependent
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Health WCPSS Sponsored Supplemental Plans

• Cancer
• Medical Bridge
• Group Critical Care
• Short-Term Disability
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Other WCPSS Sponsored Supplemental Plans

• Accident
• Group Term Life
• Term Life
• Whole Life
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Retirement Plans
• State Retirement System

• Defined Contribution 401(k) (Prudential)

• Defined Contribution 403(b) (Voya)

• Deferred Compensation 457 (Voya)
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Medical/Health (State - BCBS) – pretax Voluntary Participation
• Employee 2021 annual cost:

Coverage 70/30 80/20
• Employee $   300 $   600
• Employee + child $2,616 $3,660
• Employee + spouse $7,080 $8,400
• Family $7,176 $8,640

• Employer 2021 cost $6,263.52/yr

Short/Long Term Disability (State) Involuntary Participation
• Employee - NO COST (must meet 5-year vesting requirement)

Life Insurance/Death Benefit (State) Involuntary Participation
• Amount of Annual Salary up to $50k
• Employee - NO COST

STATE 
SPONSORED 

PLANS

Presenter
Presentation Notes
Medical/Health (State - BCBS) – pre tax Voluntary Participation
Employee 12-month 2021 cost ranges from ($300-$9,360/yr.)
70/30 Plan: $25 - $658  
80/20 Plan: $50 - $780 
High Deductible Health Plan: $96-$617 

Employer 12-month 2021 cost is either $6,263.52 or $1,701/yr + 6.68%
70/30 and 80/20: $521.96 
High Deductible Health Plan: $141.75 
PLUS 6.68% of the 21.68% retirement rate for 20-21

Short/Long Term Disability (State) Involuntary Participation
Employee – NO COST (must meet 5-year vesting requirement)
Employer cost .09% of the 21.68% retirement rate for 20-21

Death Benefit (State) Involuntary Participation
Employee – NO COST
Employer cost is .13% of the 21.68% retirement rate for 20-21
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

BCBSNC Nutrit iona l Se rvice s                 Blue  365

Free Discount Program
Available to participants. Offers 
premier health and wellness 
discounts to a variety of vendors 
that provide goods and services. 
Discounts are updated weekly. 

Eat Smart, Move More, 
Weigh Less Program

15 weekly live online sessions with 
a Registered Dietitian Nutritionist 
to help support participants make 
healthy lifestyle changes to 
achieve and maintain a healthy 
weight.
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Dental (Delta) - pretax : Employee (E) and Family (F) coverage
• Employee annual cost $72/ E and  $568.92/ F
• Em ploye r annual cost $324/ partic ipant

Vision (Supe rior) - p re tax : E, Em ploye e +1, and  F cove rage
• Employee annual cost $118.56/ E, $230 .04/ E+1, and  $337.92/ F
• Em ploye r – NO COST

Flexible Spending Accounts (Am e rifle x) - p re tax 
Medical : 2021 Max $2,750

• Employee annual cost de pe nds on e le c te d  am ount +$2/ m th card  fe e
• Em ploye r – NO COST

Dependent : 2021 Max $5,000
• Employee annual cost de pe nds on e le c te d  am ount +$2/ m th card  fe e
• Em ploye r – NO COST

WCPSS
SPONSORED 

PLANS
(Voluntary Participation)
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Additional Supplemental Plans
● Employee annual costs depends on selected plan(s):

• Accident - pretax : flat fee ($253.80)
• Cancer - pretax : depends on the elected plan level ($217.20 -$427.20)
• Medical Bridge -pretax : depends on elected plan & age ($472.80 -$687)
• Group Critical Care – post -tax : depends on age ($109.80 - $264.60) 
• Group Term Life – post -tax : based on coverage amount ($.18/$1,000)
• Short -Term Disability – post -tax : depends on replacement level ($348 -

$828) 
• Term Life – post -tax : depends on age, term & coverage ($90.84 - $133.80)
• Whole Life – post -tax : depends on age & coverage ($185.04 - $333.96)
• Long Term Disability - NEW PLAN effective 2022 

WCPSS
SPONSORED 

PLANS
(Voluntary Participation)

Presenter
Presentation Notes
Accident - pretax : Employee 12-month cost is a flat fee of $21.15

Cancer - pretax : Employee 12-month cost depends on the elected plan level, 1, 2, 3 or 4 & costs $18.10, $21.65, $26.65 & $35.60 respectively

Medical Bridge -pretax : Employee 12-month cost depends on elected plan and age & ranges between $39.40-$57.25

Group Critical Care – post-tax : Employee 12-month cost depends on age ranges, up to 25, 35, 45 & 55 costs $9.15, $11.05, $15.35 & $22.05 respectively

Group Term Life – post-tax : Employee 12-month cost is based on elected coverage amount & costs $.18/$1,000 (ex: $100,000 costs $18/month)

Short-Term Disability – post-tax : Employee 12-month cost depends on salary replacement level tiered at $1k, $2k, & $3k & costs $29, $49, & $69 respectively

Term Life – post-tax : Employee 12-month cost depends on age, term & coverage amount which ranges from $7.57 - $11.15

Whole Life – post-tax : Employee 12-month cost depends on age & coverage amount which ranges from $15.42 - $27.83




OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Sta te  Pe nsion Plan               Prud e ntia l 401k             VOYA 403b  & 457

State Retirement Plan
Required Participation

•Employee flat rate 6% of 
compensation 

•Employer rate at 21.68%

WCPSS 403b/457 Plans
Voluntary Pre/Post -tax Participation

•Employee elects amount

State 401k Plan
Voluntary Pre/Post -tax Participation

•Employee elects amount 

Presenter
Presentation Notes
As of May 2021, before the summer break, Comp Srvs captured the following participation and average monthly contribution in these plans: 
401k (pre-tax) 1,615 @ $393, 401k (post-tax) 586 @ $245 , 11.6% participation rate
403b (pre-tax) 2,045 @ $280, 403b (post-tax) 369 @ $258, 11% participation rate
457 (pre-tax) 619 @ $366, 457 (post tax) 635 @ $212, 5.7% participation rate  
Subtotal by taxation: Pre-tax 4,279 @ $335, Post-tax 1,590 @ $235
Subtotal by plans; 401k: 2,201 @ $353, 403b: 2,414 @ $277, 457: 1,254 @ $288. 
Grand total all plans: 5,869 employees @ $308.
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Em p loye e  Assis tance  Prog ram                 Em p loye e  Discount Prog ram
Deer Oaks

Services include; mental health counselors, 
legal/financial assistance, & referrals to health 
plans & community resources including 
child/elder care, parenting needs, health & 
wellness matters, smoking cessation, weight 
management & stress management

Various Vendors

Discounts include; housing, auto, auto repair, 
books, cable, cell phone service, pet 
insurance, tele -med services, civic 
organizations, financial services, mortgage, 
health, wellness, fitness, hotels, travel, 
insurance services, legal services, realtors, 
restaurants, food, beverages, retail, other 
miscellaneous goods and services 
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Teacher with Masters at 16 years                       Teacher with Masters at 25 years
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

Future Consideration

• Employer Contribution to  Supplemental Retirement Plan (401k, 403b, or 457)

• NC 529 College Savings Plan

• Tuition reimbursement program

• Increase EAP available benefits to include diabetes supplies & services, physical therapy 
sessions, on-site health centers, & educational health & financial wellness courses/videos

• Add Group Term Basic Life Plan or a Life Insurance Plan w/Accidental Death & 
Dismemberment at no cost to the employee
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OVERVIEW OF WCPSS EMPLOYEE BENEFITS

What ad d itiona l b e ne fits  a re  b e ing  offe re d  b y our p e e rs ...

Life Insurance: Basic Plans paid by 
employer with options for employees 
to pay for plan enhancements.

Wake County Government - Basic  Life / AD&D 
e qual to the ir annual sa lary up  to $200k

City of Raleigh - Basic  Life / AD&D e qual to 
the ir annual sa lary up  to $250k

Guilford County Schools - Basic  Life  a t $5,000

Charlotte -Mecklenburg Public Schools - Basic  
Life  a t $10 ,000

Dental Plans: Enriche d  p lan be ne fits  
with tie r le ve l op tions and  lowe r 
p re m ium s are  be ing  offe re d . 

Wake County Government - 2 p lan op tions 
with type  2 se rvice s paid  a t 80%, 2 add itional 
p lan tie rs , ‘e m ploye e +child re n’ and  
‘e m ploye e +spouse ’, & the  Basic  ra te s from  $11-
$48 whe re as the  Plus ra te s from  $18-$66

Charlotte -Mecklenburg Public Schools - 3 p lan 
op tions with type  2 se rvice s paid  from  80%-
100%, 2 add itional p lan tie rs , 
‘e m ploye e +child re n’ & ‘e m ploye e +spouse ’, & 
the  HMO rate s from  ~$18- $77, Basic  ra te s 
from  ~$24-$107, & Standard  ra te s from  ~$37-
170

Retirement Savings: Contributions 
be ing  paid  by the  e m ploye r with or 
without e le c te d  partic ipation.

Wake County Government - 5% paid  on be half 
of the  e m ploye e  no e m ploye e  partic ipation 
re quire d  (401k p re tax)

City of Raleigh - 3% paid  on be half of the  
e m ploye e  IF the  e m ploye e  contribute s a t 
le ast 1.5% of the ir sa lary (401k p re tax)

Presenter
Presentation Notes
Not mentioned are additional Wellness Benefits
Wake County Government -
Living Great at Wake Program : Program focusing on health and well-being for employees and their families by utilizing various educational tools and programs. Examples include - nutritional counselling, weight management programs (Physical Health); Work/life balance seminars, on-site behavioral specialists (Emotional Health); Educational financial classes, retirement workshops, budget & finance classes (Financial Health); Communication seminars, online community support programs (Social Health) Attending these programs that are sponsored by the County, employees are not required to use their leave time
S.E.L.F Network (This is like our EAP) :Program offering free and confidential professional services for employees and immediate household members for life challenges
Employee Health Center : On-site health centers for employees to use at no-cost for providing medical services to employees, spouses & children - preventive services, minor urgent care, immunizations, and lab services
Living Connected Program : Service provided to those currently battling Diabetes by providing supplies and services for supporting those dealing with the disease
Omada Health : Service provided to employees who are desiring to lose weight and avoid risk of diseases. Program provides participants with smart scales, weekly online lessons, wellness coaches and online support groups.
City of Raleigh - 
Employee Health Center : Available to treat related work injuries or sickness while working
Wellness for Life Program : Designed to help employees prevent diseases and illnesses by lowering risk through education, medical screenings, preventative care and work sessions
Charlotte-Mecklenburg
LifeCare : LifeCare provides 24/7 personalized assistance and online resources, in addition to major discounts through LifeMart.
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